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0 1  —  R I G H T  T O  W O R K 03

What passport
do you hold?
Before looking at your CV, LinkedIn profile, salary expectations or
interview skills, start with something more fundamental:

Can a Swiss employer realistically hire you?

Swiss
citizen

EU / EFTA
citizen

UK
citizen

Non-EU / EFTA
citizen

Start here. Select your passport to jump to your result.

Your passport does not determine whether you are a good candidate. But it does 
affect which employment rules apply to you  and therefore how straightforward 
or difficult the hiring process may be.
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Y O U R  R E S U L T

Your passport is
not the barrier.
You have unrestricted access to the Swiss labour market.

Your passport is not the barrier we need to investigate.

CONTINUE TO 02 — LANGUAGE →

SWISS PASSPORT
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E U / E F T A  P A S S P O R T

You don’t need
a B permit to apply.
If you are an EU/EFTA citizen, you benefit from Switzerland’s Agreement on the
Free Movement of Persons. And there is one important point many international
applicants misunderstand:

You do not need to already have a Swiss B permit before applying for a job.

For employment lasting more than three months, you generally register after
arriving in Switzerland and apply for your residence permit using evidence of
employment.

U P  T O  3  M O N T H S A residence permit is generally not required, although the
employment must be notified by the employer.

3  M O N T H S  –  1  Y E A R Generally leads to an L EU/EFTA permit.

1  Y E A R  O R  U N L I M I T E D Contracts of at least one year or unlimited duration
generally lead to a B EU/EFTA permit.

So if you are an EU/EFTA citizen living abroad and have been thinking:

“Swiss companies won’t consider me because I don’t
have a B permit yet.”

The absence of a B permit by itself is not a reason to stop your Swiss job
search.

CONTINUE TO 02 — LANGUAGE →
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U K  P A S S P O R T

Free movement
generally doesn’t apply.
For new employment in Switzerland, UK citizens who did not acquire protected
Swiss residence or work rights before the end of the Brexit transition period are
generally treated as third-country nationals.

EU/EFTA free-movement rules therefore do not generally apply to new UK
arrivals.

Already live in Switzerland with protected/acquired
Swiss residence or work rights?

Yes
→ Continue to 02 — Language

No
→ Check whether a special route applies (1A)
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N O N - E U / E F T A  P A S S P O R T

Don’t stop here.
Being a non-EU/EFTA citizen does not automatically mean that working in
Switzerland is impossible.

There are several situations we need to separate.

Already live in Switzerland with a valid Swiss residence
permit?

Yes
→ Continue to 02 — Language

No
→ Check whether a special route applies (1A)
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1 A  ·  S P E C I A L  R O U T E

Does a special route
apply to you?
Before assuming that you fall under the standard non-EU/EFTA employment
route, check one important alternative.

Switzerland has Young Professionals agreements with several countries. As of
September 2026, the participating countries listed by the Swiss State Secretariat
for Migration are:

Argentina Australia Canada Chile Indonesia Japan

Monaco New Zealand Philippines Russia San Marino

South Africa Tunisia Ukraine USA

Is your passport from one of these countries?

Yes
→ Check the Young Professionals route (1B)

No
→ Go to the standard non-EU/EFTA route
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1 B  ·  Y O U N G  P R O F E S S I O N A L S

Young Professionals
Being a citizen of one of the participating countries does not automatically mean
that you qualify. This is a specific professional-development route with its own
eligibility requirements.

C H E C K  W H E T H E R  Y O U  Q U A L I F Y

C I T I Z E N S H I P You must hold a passport from one of the participating
countries.

A G E 18–35 for most participating countries; 20–30 for Australia;
18–30 for New Zealand and Russia.

E D U C A T I O N You generally need completed vocational training or higher
education. Canadian and US students may also qualify, as
may US apprentices with at least two years of training in
the relevant occupation.

J O B  R E L E V A N C E The Swiss position must be connected to the profession
you trained for or your field of study.

S A L A R Y You must be paid according to normal Swiss salary
standards for the location and profession.

E M P L O Y M E N T  T Y P E You must be employed by a company; self-employment is
not permitted under this programme.

W O R K I N G  T I M E The position must be full-time (100%); part-time
employment is not permitted.

D U R A T I O N The permit can be granted for a maximum total period of
18 months.
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1 B  ·  Q U I C K  C H E C K

Do you qualify?
1 Is your country on the Young Professionals list?

→ YES — Continue.
→ NO — Standard route.

2 Are you within the age limit for your country?
→ YES — Continue.
→ NO — Standard route.

3 Do you meet the education or training requirements applicable to your
country?
→ YES — Continue.
→ NO — Standard route.

4 Is the job you’re targeting connected to your professional training or field
of study?
→ YES — Continue.
→ NO — This route is unlikely to apply to that particular job. Standard route.

5 Are you looking for full-time employment with a Swiss employer?
→ YES — You may qualify for the Young Professionals route.
→ NO — This route is unlikely to apply. Standard route.
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P O S S I B L E  R O U T E

Your passport alone is not a reason
to rule Switzerland out.
This means your passport alone does not give us a reason to rule
Switzerland out. You may have a specific immigration route available.

I M P O R T A N T

Meeting these conditions does not guarantee a job or permit. It means you
may have a specific immigration route available and should not
automatically assess yourself as a standard third-country applicant.

CONTINUE TO 02 — LANGUAGE →
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S T A N D A R D  N O N - E U / E F T A  R O U T E

This is where reality gets
tougher.
If you’ve arrived at this point, you don’t have EU/EFTA free-movement access, a
Swiss residence permit, or another special route that gives you easier access to
the Swiss labour market.

For standard non-EU/EFTA recruitment, Switzerland generally admits highly
qualified workers, and the number of available permits is limited. Your
prospective employer must apply for your work permit and normally demonstrate
that they could not find a suitable candidate in Switzerland or the EU/EFTA labour
market.

In practical terms, this means you are competing for access to the job market
against candidates from Switzerland and the entire EU/EFTA area who are
significantly easier for the employer to hire.

Being qualified for the job is therefore not enough. Your profile needs to give a
Swiss employer a strong enough reason to go through the additional immigration
process required to hire you.

If your profession and skills are commonly available in Switzerland or the
EU/EFTA labour market, your chances of being hired through this route are very
low. Your chances become more realistic when you bring highly specialised
expertise, significant experience, seniority, or skills that are genuinely difficult to
recruit locally.
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S T A N D A R D  N O N - E U / E F T A  R O U T E

Being qualified
is not enough.
So the question is no longer:

“Am I qualified for this job?”

It is:

“Is my profile sufficiently specialised or difficult to
find that a Swiss employer could justify hiring me
instead of recruiting from Switzerland or the
EU/EFTA labour market?”

If the answer might be yes, we need to test that next.

CONTINUE TO 02 — LANGUAGE →
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Do you speak the
language your target job
requires?

“I don’t speak German” does not automatically mean
“I can’t get hired in Switzerland.”
But depending on your profession, it can dramatically reduce the number of
jobs available to you.

2A ·  WHAT LANGUAGES CAN YOU WORK IN PROFESSIONALLY?

Choose all that apply:

German

French

Italian

English only

→ German, French or Italian at a professional working level: continue to 2B
→ English only: go to 2C

Switzerland has four national languages — German, French, Italian and 
Romansh, but there is no single language requirement for every job. The 
language you need depends primarily on the role, employer and region you are 
targeting.
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2 B  ·  R E G I O N  A N D  J O B S

Does your language
match the jobs you’re
targeting?
Now look at the actual jobs you want. If you’re targeting German-speaking
Switzerland, German will give you access to substantially more of the local labour
market. The same principle applies to French-speaking Switzerland and French,
and to Italian-speaking Switzerland and Italian.

But don’t ask: “Do I speak the local language perfectly?”

Can I meet the language requirement employers are
actually putting on the jobs I want?

Check several real vacancies for your target role. If they repeatedly require a
language you cannot work in, that’s a real barrier.

My language level broadly matches what employers require
→ Continue to 03 — Profession & Market

It doesn’t
Your available job market is narrower. Check whether you can realistically
target international/English-speaking roles instead.

→ Go to 2C — English only
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I M P O R T A N T

English can be enough — but not
everywhere.
Yes, people get hired in Switzerland without speaking German, French or
Italian.

But English-only does not give you equal access to the entire Swiss job
market. Your chances depend heavily on what you do.

N E X T  S T E P

Ask yourself: is my target role commonly found in international companies 
where English is the working language? Think about the actual vacancies  
not whether the job could theoretically be performed in English.
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2 C  ·  E N G L I S H  O N L Y

Test it against real
vacancies.

Is my target role commonly found in international
companies where English is the working language?

If yes: search current Swiss vacancies for your exact target role. Can you find
multiple relevant positions where English is sufficient and the local language is not
mandatory?

Yes — I can find multiple positions
Your language does not rule you out.

→ Continue to 03 — Profession & Market

No — I can’t
Your theoretical ability to work in English isn’t enough. The market available to
you may be very small. Treat language as a significant constraint.

→ Continue to 03

If no: your role depends heavily on local customers, patients, authorities,
documentation, local teams or the domestic Swiss market.

My role depends on the local language
Being English-only can be a major employment barrier. That doesn’t
necessarily mean there are zero opportunities. It means you should not build
your job-search strategy around exceptions.

→ Continue to 03, with a much stricter reality check
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What do you actually do?
Your profession can make a major difference to your chances of getting hired in
Switzerland. Some candidates enter a market where their skills are difficult to
find. Others enter a market where employers already have a large pool of suitable
candidates.

So before deciding whether Switzerland is realistic for you, let’s look at what you
actually do.

Engineering, Robotics & Automation
There is good news. Switzerland continues to offer strong opportunities for
specialised technical profiles, particularly in areas such as:

Mechanical Engineering Electrical Engineering Robotics Automation

Mechatronics Electronics Systems Engineering

Advanced Manufacturing

Switzerland also has an established robotics and automation ecosystem,
particularly around Zurich, combining research, technology companies,
startups and industrial applications. Some robotics employers recruit
internationally and provide relocation and work-permit support.

The important word here is specialised. The stronger and more difficult to
replace your technical expertise is, the more attractive your profile can
become to Swiss employers.

→ If this describes you, your profession may work in your favour. Continue.
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IT & Technology
There are opportunities, particularly for specialised technical profiles.

Recent Swiss labour-market data show renewed demand for
university-level IT professionals, including software and
application-development profiles. But this does not mean that every IT
profile is automatically in high demand. Your specialisation matters.

→ If you work in IT or technology, continue. We need to check your specific role.

Pharma & Life Sciences
Switzerland has a major pharmaceutical and life-sciences industry and
significant employment clusters around companies, suppliers, research
organisations and manufacturing operations.

But working in pharma does not automatically mean that getting hired will
be easy. Current vacancy data show a softer market in some
natural-science and pharmaceutical areas, so your function, specialisation
and experience matter considerably.

→ If you work in pharma or life sciences, continue. We need to check your role.
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Banking & Finance
Switzerland has a large financial sector. But don’t confuse “Switzerland
has a large banking industry” with “Switzerland has a shortage of banking
and finance professionals.” They are not the same thing.

Current labour-market data do not place finance among Switzerland’s
strongest shortage areas, which means competition can be substantial.
Your specific function, experience, languages and specialisation therefore
matter more than simply having banking or finance on your CV.

→ Continue. We need to check your specific role.

Something else?
That does not mean your prospects are poor. Switzerland has a diverse
labour market, and a broad profession or industry label is not enough to
determine whether your particular profile is in demand.

Now we need to look at your actual target role.

→ Continue to 3A — your target role
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3 A  ·  Y O U R  T A R G E T  R O L E

What job are you
actually targeting?
Write down the one or two roles you are genuinely applying for. We need an
actual job:

Mechanical Engineer Automation Engineer Financial Controller

Software Engineer Quality Manager Supply Chain Manager

Product Manager

Not:

“Business / Marketing / Operations.”

“Anything in finance.”

“I’m open to different opportunities.”

Because the next question isn’t whether Switzerland has jobs. It’s:

Does Switzerland have enough
demand for your specific profile?
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3 B  ·  D E M A N D  F O R  Y O U R  R O L E

Is there a Swiss
market for the work
you actually do?
Check whether employers in Switzerland are actually hiring for your target role.
Don’t base this on one vacancy. And don’t search only for your exact job title —
Swiss employers may use different titles for very similar work.

Search your target role and close variations across LinkedIn and major Swiss job
platforms. Then ask: can you find multiple relevant jobs that you could
realistically apply for?

I can find many relevant vacancies
Good. There is visible demand for your profile. That does not guarantee that
you will get hired, but it removes one major problem: you are not trying to
create a market that doesn’t exist.

→ Continue to 3C — read the market

Yes, but only a few
Your profession exists in Switzerland, but your available market may be
narrow.

→ See what to check

I can barely find anything relevant
Don’t start sending applications to vaguely related jobs just because they exist.

→ See why this happens
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3 B  ·  O N L Y  A  F E W  V A C A N C I E S

Before concluding
Switzerland is a bad
market for you.
Check the following:

Are these jobs concentrated in a particular region?
Pharma and life sciences, finance, industrial engineering, technology and other
sectors are not distributed evenly across Switzerland. Are you restricting
yourself to one city when your industry is concentrated somewhere else?

Could the same function be advertised under a different title?
What one employer calls a Procurement Manager, another may call a Strategic
Buyer, Category Manager or Sourcing Manager. Search the function, not only
the title printed on your current CV.

Still finding only a few genuinely relevant vacancies? Then treat this as a real
constraint:

Y O U R  T A R G E T  M A R K E T  I S  N A R R O W

You can continue, but your job search will need to be considerably more
targeted.

→ Continue to 3C — read the market
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3 B  ·  B A R E L Y  A N Y T H I N G  R E L E V A N T

First work out why you
aren’t finding your role.
Don’t start sending applications to vaguely related jobs just because they exist. It
could mean:

Wrong job title Wrong region Wrong industry Very specialised niche

Genuinely low demand

Try alternative titles and expand your geographic search across Switzerland.

If you still cannot find a meaningful number of relevant vacancies, your profession
or target role may currently have very limited demand in Switzerland.

T H A T  I S  A  S E R I O U S  C O N S T R A I N T

Sending more applications will not solve a
market-demand problem.
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3 C  ·  R E A D  T H E  M A R K E T

Look at who they are
actually trying to hire.
Finding vacancies is only half of the test. Open 10 relevant job advertisements.
Don’t apply yet. Read them as market data. Look for what keeps repeating:

Experience level Industry background Technical skills Qualifications

Languages Systems/tools Management responsibility

Specialist knowledge

How many of these 10 jobs broadly describe someone
like me?

7–10 jobs
Strong signal. Your background appears to align reasonably well with what the
Swiss market is currently asking for.

→ Continue to 04

4–6 jobs
There is a market for you, but something may be narrowing your options. We
need to investigate what the recurring mismatch is.

→ Continue to 04

0–3 jobs
A warning sign. You may have found vacancies with the right title, but not a
market for your actual profile. Do not solve this by automatically rewriting your
CV to match the advertisements. First determine whether you’re targeting the
wrong role, seniority, industry or specialisation.
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Do your qualifications
need to be recognised in
Switzerland?
For many jobs in Switzerland, the answer is simple: no. If your profession is not
regulated, you generally do not need formal Swiss recognition of your foreign
qualification just to apply for jobs.

Your degree may still matter to the employer, but that is different from being
legally required to have it recognised.

4A ·  IS  YOUR PROFESSION REGULATED?

A regulated profession is one where Swiss rules require specific qualifications or
professional authorisation before you can legally practise. This applies to a
number of professions, particularly in areas such as:

Healthcare Education Legal professions

Certain technical/safety professions Other regulated activities

No, my profession is not regulated
Good. You normally don’t need to go through a formal recognition procedure
simply because your qualification was obtained abroad.

→ Continue to 05

Yes, my profession is regulated
Don’t panic — but do not ignore this step. Your foreign qualification may need
to be formally recognised by the relevant Swiss authority before you can
practise.

→ Continue to 4B
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4 B  ·  R E C O G N I T I O N

Can your qualification be
recognised?
Find the Swiss authority responsible for your specific profession and check:

Is my qualification recognised directly?

Do I need to submit it for formal recognition?

Are additional exams, training, professional experience or language
requirements involved?

The answer depends on the profession and where your qualification was
obtained.

Already recognised / I meet the requirements
Good.

→ Continue to 05

Possible, but I need to complete additional requirements
Your Swiss job search may still be realistic, but you now have a specific barrier
to remove. Find out exactly what is required and how long the process is likely
to take. Mark QUALIFICATION RECOGNITION as an active constraint.

→ Continue to 05

It cannot currently be recognised / I don’t meet the requirements
If formal recognition is legally required to practise your profession, this is a
major barrier. Applying for the same regulated role repeatedly will not solve it.
You need either to complete the missing recognition requirements, or target a
related role that does not require the same professional authorisation.
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4 C  ·  D E G R E E  R E Q U I R E M E N T S

Not regulated, but
employers keep asking
for a degree?
This is different. If a vacancy says “Bachelor’s or Master’s degree required”, that
does not automatically mean you need official Swiss recognition of your foreign
degree. It may simply be part of the employer’s candidate requirements.

So separate these two questions:

L E G A L  R E Q U I R E M E N T

Am I allowed to practise
this profession with my
qualification?

E M P L O Y E R  R E Q U I R E M E N T

Does my education
match what this
company wants?

Don’t spend months solving a recognition problem
you may not actually have.

CONTINUE TO 05 — EXPERIENCE →



0 5  —  E X P E R I E N C E  &  S E N I O R I T Y 29

Does your experience
match the level you’re
targeting?

You may have the right to work in Switzerland.

You may speak the right language.

Your profession may be in demand.

Your qualifications may be accepted.

And you can still struggle because you are applying at the wrong level. This
happens in both directions.

Aiming too high
Some candidates aim too high because their job title in another country does
not translate directly into the same level of responsibility in Switzerland.

Aiming too low
Others aim too low because they believe: “I just need to get into Switzerland
first.” That can also work against you.
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5 A  ·  S E N I O R I T Y

Are you applying at your
actual level?
Take the Swiss vacancies you identified in section 03 and compare them with
your real experience, not just your current job title. Look at:

Years of relevant experience Scope of responsibility Team size

Budget responsibility Decision-making authority Technical depth

Industry experience Size/complexity of organisations

Does my experience broadly match the level of
responsibility in the jobs I’m targeting?

Yes
Good.

→ Continue to 5B

No — I’m targeting more senior positions
→ Read on

No — I’m deliberately applying below my level
→ Read on
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5 A  ·  T A R G E T I N G  M O R E  S E N I O R  P O S I T I O N S

Be careful with the title.
Having 10 or 15 years of experience does not automatically make you a Director,
Head of Function or VP candidate. Employers will look at what you were actually
responsible for.

If the Swiss positions you’re targeting consistently require substantially more
leadership, strategic ownership, budget responsibility or organisational
complexity than you’ve previously handled, you may be targeting above your
current market level.

That doesn’t mean you can never reach that level. It means those jobs may not be
the right entry point right now.

Reassess your target level before continuing.

→ Continue to 5B — type of company



0 5  —  E X P E R I E N C E  &  S E N I O R I T Y 32

5 A  ·  D E L I B E R A T E L Y  A P P L Y I N G  B E L O W  Y O U R  L E V E L

Applying below your
level creates a different
mismatch.
This may seem logical: “I’ll apply for something more junior. It should be easier.”
Not necessarily.

A company hiring a Specialist may question why someone with extensive
management experience wants the role. A hiring manager may reasonably
wonder:

? Will this person stay?

? Will they be satisfied with the responsibilities?

? Will the salary work?

? Do they actually want this job, or just any way into Switzerland?

Applying below your level can therefore create a different kind of mismatch.

Don’t automatically downgrade yourself. Target roles
where your experience makes sense.

→ Continue to 5B — type of company
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5 B  ·  T Y P E  O F  C O M P A N Y

Does your experience
match the
type of company?
Seniority is not only about years. A Head of Operations in a 10-person company
and a Head of Operations in a multinational employing 50,000 people may have
very different scope. Neither experience is inherently better. But they are not
automatically interchangeable.

Have I already worked with a similar level of complexity
to the companies and roles I’m targeting?

Think about:

International operations Regulated environments Large teams

Complex stakeholders Substantial budgets Multinational structures

Specialised technology Corporate processes

You don’t need to match everything. But if almost every vacancy expects a type
of organisational experience you’ve never had, that’s another constraint.
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5 C  ·  R E L E V A N T  E X P E R I E N C E

Do you have enough
relevant experience —
not just total experience?
Your total career length can be misleading. You may have 12 years of professional
experience but only 2 years doing the work required for your target role. Swiss
employers are hiring for relevant experience, not simply years spent working.

How much of my experience directly supports the job
I’m targeting now?

Most of it does
Good. Continue.

→ Continue to 06 — Competitiveness

Only a small part does
You may be making a career transition rather than a straightforward job move.
That doesn’t make the move impossible. But it changes how competitive your
profile is.

→ Continue to 06
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What makes your profile
different?
Finding vacancies is good. Being qualified for them is good. But neither tells you
how difficult it will be to get hired.

A role can have plenty of vacancies and still attract a very large number of
qualified candidates. So now we need to look at your competitive position.

6A ·  HOW SPECIFIC IS YOUR PROFILE?

What do I bring that reduces the number of people I’m
competing against?

Specialised technical expertise Industry-specific experience

Regulatory knowledge Rare systems or technology expertise

Niche certifications Multilingual capability International market experience

Leadership experience Experience with a specific product or process
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6 A  ·  B R O A D  V S  S P E C I F I C

The more specific, the
smaller your
competition.

B R O A D

“Project Manager”

S P E C I F I C

“Project Manager with 8 years of
pharmaceutical manufacturing
and GMP experience”

B R O A D

“Engineer”

S P E C I F I C

“Robotics engineer specialising in
autonomous navigation systems”

The more generic your profile is, the larger your likely competition. The more
relevant and specialised it is, the smaller your competitive pool may become.

My profile is specialised and directly relevant
→ Continue

?

My profile is fairly general
That doesn’t rule you out. But you should expect more competition, which
means the remaining parts of your profile and job-search strategy become
more important.

→ Continue
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6 B  ·  S W I S S  E X P E R I E N C E

Do you have Swiss
experience?
If the answer is no, do not automatically assume this disqualifies you. Many
people are hired into Switzerland without previous Swiss work experience.

But for some roles, employers may prefer candidates who already understand the
local market, regulations, customers, suppliers or business environment. The
importance of Swiss experience depends heavily on the job.

For an internationally focused technical role, it may matter very little. For a role
deeply connected to the Swiss domestic market, local regulation, public
authorities or local customers, it may matter much more.

No Swiss experience + internationally oriented role
Usually not a reason by itself to stop. Continue.

No Swiss experience + strongly local role
Treat this as an additional competitive disadvantage, not an automatic
rejection.
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6 C  ·  L O C A L  O R  I N T E R N A T I O N A L

Are you competing
locally or
internationally?
Look at the companies you’re targeting. A Swiss SME serving primarily Swiss
customers and a global multinational headquartered in Switzerland are not the
same job market.

International companies are more likely to recruit from international talent pools
for certain functions. Locally focused companies may place considerably more
weight on:

Local language Swiss market knowledge Local network

Familiarity with Swiss customers and business practices

Does my background make sense for the type of
employers I’m targeting?

Yes
→ Continue

No
Your employer targeting may be the problem, not Switzerland itself.

→ Continue
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6 D  ·  T H E  I N T E R V I E W  T E S T

Would your profile give
an employer a clear
reason to interview you?
This is the final test for this section. Take one real vacancy you genuinely want.
Remove your name, nationality and current location from the equation. Compare
your experience with what the employer is asking for. Then ask:

What are the 2–3 strongest reasons this employer should
interview me?

You should be able to answer this using specific evidence from your career. Not
“I’m hardworking”, “I’m motivated” or “I’m a fast learner.” Thousands of applicants
can say the same. We are looking for things such as:

“I’ve already managed this type of operation.”

“I have seven years of experience in exactly this technology.”

“I’ve worked in the same regulated environment.”

“I’ve already solved the problem this role exists to solve.”

I can identify those reasons
Your profile has a credible competitive case.

→ Continue to 07

I cannot
You may still be employable, but your target role or positioning needs work.

→ Continue to 07
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Are your salary
expectations realistic?
Swiss salaries are high. That is one of the reasons Switzerland attracts so many
international candidates. But seeing a Swiss salary online and being able to
command that salary in the Swiss market are two different things.

Your realistic salary depends on your:

Profession Seniority Experience Industry Location

Responsibilities Specialist expertise

So don’t start with: “What is the average salary in Switzerland?” Start with:

“What does the Swiss market pay for someone with
my profile doing this specific job?”
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7 A  ·  B E N C H M A R K I N G

Are you benchmarking
the right job?
A national median salary tells you very little about what you should expect. The
same job title can also cover very different levels of responsibility. Research
salaries for your specific role + your seniority + your industry + your region.
Then compare several sources rather than relying on one number.

My expectation falls within the normal market range
→ Continue

My expectation is significantly above the market range
Ask why. Do you have experience, specialist expertise or responsibility that
genuinely supports the premium? If yes, you may have a case. If not, your
salary expectation may be reducing your opportunities.

→ Continue

?

I’m willing to accept almost anything to get into Switzerland
Be careful here too. A dramatically lower salary expectation does not
automatically make you easier to hire. It can create questions about your
seniority, understanding of the role or whether you will stay once you
understand the Swiss market. Aim for a salary that makes sense for the job and
your profile — not simply the lowest number you are willing to accept.

→ Continue
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7 B  ·  P O S I T I O N  L E V E L

Are you targeting the
right level?
Now connect salary back to section 05. If you’re targeting Head / Director / Senior
Manager salaries, does your previous responsibility support that level? If you’re
targeting junior positions, does that make sense given your experience?

Your title, responsibility and salary expectation need
to tell the same story.

If they don’t, employers may see a mismatch before you ever reach an
interview.

7 C  ·  G R O S S  S A L A R Y ,  N O T  L I F E S T Y L E

Compare gross salary
— not lifestyle.
This matters particularly for candidates moving from abroad. A Swiss salary may
look enormous compared with your current salary. But that does not mean you
should determine your target salary by simply multiplying what you earn today.
Likewise, don’t decide that a salary is excellent simply because “CHF 100,000
sounds like a lot.”

Your employment decision will eventually need to account for Swiss taxes, health
insurance, housing, childcare if relevant, commuting and general living costs. But
for the purpose of getting hired, the first question is different: is my salary
expectation commercially realistic for this role? Lifestyle affordability comes
after that.
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7 D  ·  A C C E P T A N C E

Would you actually
accept the job you’re
applying for?
This sounds obvious. It isn’t. Some candidates apply first and think about the
numbers later. Before applying, ask:

If they offered me this job tomorrow at a normal market
salary for this position, would I actually take it?

Consider:

Salary Location Commute Relocation Working model

Seniority Responsibilities

No
Don’t count that vacancy as part of your realistic job market.

Yes
Continue.

→ Continue to 08 — Final Check
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Final check.
You’ve now checked the factors that matter before worrying about CV formatting,
LinkedIn optimisation or interview techniques. Go back through your results.

1 R I G H T  T O  W O R K

Can a Swiss employer realistically hire you under your current passport,
residence status or applicable special route?

YES — Continue.
STANDARD NON-EU/EFTA ROUTE — Your chances are substantially lower and your
profile needs to be strong enough to justify third-country recruitment.

2 L A N G U A G E

Do you speak the language required for the jobs you’re targeting? Or, if
you’re English-only, have you confirmed that there is a genuine
English-speaking market for your role?

YES — Continue.
NO — Language is currently restricting your accessible market.

3 P R O F E S S I O N  &  M A R K E T

Can you find multiple real Swiss vacancies for the work you actually do?
Does your background broadly resemble the candidates those employers
are looking for?

YES — Continue.
NO — You may have a profession, targeting or market-demand problem.
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4 Q U A L I F I C A T I O N S

If your profession is regulated, can you legally practise it in Switzerland
with your current qualifications or through an achievable recognition
process?

YES — Continue (or not regulated).
NO — Qualification recognition is currently a major barrier.

5 E X P E R I E N C E  &  S E N I O R I T Y

Does your actual experience match the responsibility level of the positions
you’re targeting?

YES — Continue.
NO — Your target seniority may need to change.

6 C O M P E T I T I V E  P O S I T I O N

Do you have relevant experience, expertise or specialisation that gives
employers a credible reason to interview you?

YES — Continue.
NO — Your target or positioning needs further work.

7 P O S I T I O N  &  S A L A R Y

Are you targeting jobs and salaries that make sense for your experience
and the Swiss market? And would you actually accept those jobs?

YES — Continue.
NO — Your expectations or search strategy need adjustment.
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Your Result
BASED ON YOUR ANSWERS, YOUR OVERALL RESULT IS:

MOSTLY GREEN
Yes — you could realistically get hired in Switzerland.

Your passport or residence status allows a realistic hiring route. Your language
works for your target market. Your profession has demand. Your qualifications
work. Your experience matches. Your salary and position expectations are
realistic.

That does not mean getting hired will be easy or fast. It means we haven’t
found a fundamental reason why your Swiss job search should not work.

M I X E D  R E S U L T

You passed some filters, but identified one or two significant constraints. That
does not necessarily mean Switzerland is unrealistic. It means you now know
what needs to be solved instead of blindly sending applications. Address the
specific constraint — language, target role, qualification recognition, seniority,
market demand, salary or positioning — then reassess.

M A J O R  B A R R I E R

You identified a fundamental problem: no realistic work-authorisation route, a
required qualification that cannot currently be recognised, a language that
excludes you from almost all relevant roles, or virtually no market for your
target profile. Sending another 100 applications is unlikely to change the
underlying problem. Fix the barrier first — or reconsider whether Switzerland
is currently the right market for you.

→ Still not getting hired? Find out why on the next page
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You passed.
But your job search
isn’t working.
If your result is mostly green, you now know something important: you could
realistically get hired in Switzerland.

If you’ve already sent dozens of applications and you’re getting:

No interviews Recruiter rejections Interviews but no offers

Repeated final-stage rejections Interest but no conversion

then continuing to send more applications may not be the answer. Something is
breaking inside your job-search funnel. It could be:

The roles you’re targeting How your experience is positioned Your CV

LinkedIn Application strategy Recruiter perception

Interview performance Salary positioning

The question is no longer “Can I get hired in Switzerland?” It’s:

“Where is my job search breaking?”
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S W I S S  J O B  S E A R C H  D I A G N O S T I C

I analyse your actual Swiss job search — your
target roles, CV, LinkedIn positioning,
applications, response rate and interview
results — to identify where you’re losing
opportunities and why.

You receive:

Individual job-search analysis

Identification of the main conversion problem(s)

Clear recommendations on what needs to change

A prioritised action plan for your next applications

No generic career advice. We diagnose your actual search.

€399

BOOK YOUR DIAGNOSTIC — €399 →

P R A C T I C A L  S U P P O R T  F O R  A M B I T I O U S  P R O F E S S I O N A L S

https://swisscareercheck.com/diagnostic/
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